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OIS is committed to treating all job applications on their merit irrespective of sex, sexual orientation, gender, age, marital status, race, colour, disability, religious belief, ethnic or national origin.  Completion of this form is optional and anonymous and will not be passed to those making short listing or selection decisions. It will, however, be held manually and on computer for the purpose of equal opportunity monitoring, to ensure that OIS is selecting applications on the basis of ability to carry out the duties associated with the post.  

	REHABILITATION OF OFFENDERS ACT 1974

	
Applications from ex-offenders are welcomed and will be considered on their merit.  Convictions that are irrelevant to this job will not be taken into account.  You are required to disclose any convictions, which are not 'spent' by virtue of the Rehabilitation of Offenders Act 1974.

Have you been convicted of a criminal offence, which is not spent, as defined in the above Act?                                                                                                                    YES       □                   NO    □
If yes, please give details of date(s), offence(s) and sentence(s) passed:







The Rehabilitation of Offenders Act does not apply to certain specified professions, nor does it apply to posts which involve contact with children, young people or vulnerable adults. In any of these cases you should state all past convictions, including any that are spent, giving details of date(s), offence(s) and sentence(s) passed:

If you are applying for a post which involves contact with either children or vulnerable adults, please also confirm that you are not listed on either of the following (as appropriate):
  □  I confirm that I am not listed on the children's barred list.
OR
  □  I confirm that I am not listed on the adults' barred list.
AND
  □  I declare that I have no past convictions, cautions or bind-overs and no pending cases affecting why I might be considered unsuitable to work with children/vulnerable adults.

The information you provide will be treated as strictly confidential and will be considered only in relation to the job for which you are applying.  






	EQUAL OPPORTUNITIES MONITORING

	OIS is committed to treating all job applications on their merit irrespective of sex, race, disability, sexual orientation, religion or belief, age, marital status or civil partnership, pregnancy/maternity or gender, where any of these cannot be shown to be a requirement of the job concerned. Recruitment, selection and promotion procedures will be monitored to ensure that individuals are selected, promoted and treated on the basis of their relevant merits and abilities. 
To assist us in monitoring the operation of our equal opportunity policy, and for no other reason, please answer the following questions.  The information will be separated from the application form and will not be given to the shortlisting panel.

	ADVERTISING
WHERE DID YOU FIRST LEARN ABOUT THIS VACANCY?

	GENDER IDENTITY

	GENDER IDENTITY IS THE SAME AS THE GENDER ORIGINALLY ASSIGNED AT BIRTH □     
GENDER IDENTITY IS DIFFERENT TO THE GENDER ORIGINALLY ASSIGED AT BIRTH   □  
PREFER NOT TO SAY □ 

	AGE

	16-18 YRS   □    19-21 YRS  □    22-34YRS  □     35-44 YRS  □    45-54 YRS  □     55-64 YRS  □
65 YRS AND OVER  □   PREFER NOT TO SAY □

	DISABILITY

	Do YOU CONSIDER THAT YOU HAVE A DISABILITY YES            □              NO   □   PREFER NOT TO SAY    □   
IF YES PLEASE GIVE BRIEF DETAILS OF THE DISABILITY AND ANY ADJUSTMENTS WHICH WOULD NEED TO BE MADE TO ENABLE YOU TO CARRY OUT THE DUTIES LISTED FOR THIS POST (CONTINUE ON A SEPARATE SHEET IF NECESSARY).

	RACE

	PLEAES MAKE SURE THAT YOU READ ALL THE CATEGORIES AND THEN TICK THE BOX THAT APPLIES TO YOU. 
White:            BRITISH   □      IRISH   □      ANY OTHER WHITE BACKGROUND   □ (please specify):
Mixed race:    WHITE AND BLACK CARIBBEAN   □      WHITE AND BLACK AFRICAN   □        WHITE AND ASIAN   □   ANY OTHER MIXED BACKGROUND   □ ( please specify):
Asian or Asian British: INDIAN   □     PAKISTANI    □     BANGLADESHI   □  
 ANY OTHER ASIAN BACKGROUND    □(please specify):
Black or Black British:  CARIBBEAN   □      AFRICAN   □       ANY OTHER BLACK BACKGROUND   □ 
Chinese or other ethnic: CHINESE   □      ANY  OTHER   □ (please specify):Prefer not to say:    □

	RELIGION

	CHRISTIAN (including Church of England/Scotland/Ireland, Catholic, Protestant and all other Christian denominations)   □ BUDDHIST   □      HINDU   □      JEWISH   □      MUSLIM   □      SIKH   □     
ANY OTHER RELIGION   □ (please specify):  PREFER NOT TO SAY    □
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